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Table 1: Analytical framework for examining the inter-linkages between promoting 
gender equality and climate change responses 
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Research questions: 
– What are the perceptions and knowledge about climate change, gender and their inter-linkages? 
– How are the above dimensions addressed in climate change-related policies and practices? 
– How do climate change-related policies and practices reduce vulnerability to climate change, increase 
   adaptive capacities and promote gender equality? 
– How can gender equality be better promoted in climate change-related policy and practice? 
Organisations sampled 
A total of 16 organisations in Kenya (see Annex 1) including public, private and non-gov-
ernmental organisations were purposively identified. These were organisations with a 
track record in research, training, community outreach and consultancy on climate change-
related issues. The study assessed how the organisations were implementing programmes 
addressing climate change-related issues and promoting gender equality in such responses.  
Key informant interviews 
Directors and senior officers from twelve organisations working on climate-related issues 
and five officers from different government ministries and departments, including some 
gender desk officers (see Annex 1) were interviewed using a checklist. The purpose of the 
check list was to guide the discussions about the work of the organisations. The points 
discussed included policies that guided them in their work on adaptation to climate 
change, challenges faced, and how they were addressing gender concerns in practice. The 












































